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Marie-Héléne Jacquemin has over 20 years of
experience working for international law firms. She
advises national and international clients on all
aspects of employment and social security law.

Marie-Héléne has been involved in a broad range
of HR related matters including: terms and
conditions of employment, employment status,
compensation and benefits, individual dismissals,
outsourcing, litigation and privacy issues. She also
has specific experience in advising on
employment law issues arising in the context of
local and international company restructuring
including internal reorganizations, collective
dismissals, closures, business transfers, mergers
and acquisitions.

Marie-Héléne Jacquemin joined the employment
law practice of Monard Law Brussels in May 2019.
She previously headed the employment law
practices of respectively EY Law and Simmons &
Simmons in Belgium.

She holds a law degree from the université libre de bruxelles and a post graduate degree in
human resources management from the ehsal management school. She has been a speaker
at seminars and is the author of several publications.

STUDIES & TRAINING

1989 - 1994 Law degree, Université Libre de Bruxelles

July 1994 Summer Institute in Transnational Law, Duke/Université Libre

de Bruxelles

2004 — 2005 Post university Program in Human Resources Management,
EHSAL Management School

WORK EXPERIENCE

1994 — 2000 Associate, Oppenheimer Wolff and Donnelly LLP

2000 - 2006 Senior Associate, Lawfort (formerly known as Bogaert &
Vandemeulebroeke-Landwell)
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N MONARD

2006 - 2017 Managing Associate, Simmons & Simmons LLP —
2017 - 2019 Director, EY Law
2019 to date Counsel, Monard Law

PUBLICATIONS

2000 “Derniére modification apportée la loi sur la mise a disposition
de travailleurs au bénéfice d’utilisateurs”, Gagnez, November
2000, n° 137, p. 61.

2001 “L’accord interprofessionnel 2001-2001”, Réussir, January-
February 2001, n° 8, p.10-11 (co-author with Sylvie
Vangeluwe).

2001 “Informatietechnologie in de relatie werkgever-werknemer”,

Arbeidsovereenkomsten (ced. samsom), n°® 241 (dossier nr.
2001.01), 26 September 2001, pp. 1-206 (co-author with Leen
Cornil, Véronique Pertry, Bart Elias, Bart Peulen and Steve
Tronckoe).

2001 “Technologie de I'information dans la relation employeur-
travailleur”, Contrats de travail (Kluwer), n° 251, 28 December
2001, pp. 1-202 (co-author with Leen Cornil, Véronique Pertry,
Bart Elias, Bart Peulen and Steve Tronckoe).

2002 “Les premiéres expériences pratiques du crédit—temps”, Info
Salaires, n° spécial 1, 17 June 2002, pp. 1-10 (co-author with
Florence Delogne).

2005 “La fraude dans I’entreprise : prévention et répression sous
I’angle du droit social”, Contrats de travail (Kluwer), n° 330, 10
January 2005, pp. 3-23.

2005 “Faux indépendants : état de la question du point de vue
législatif’, C&l, January 2005, p. 33.
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